Business Ethics

1.Business ethics

Besides focusing on the success of the Company’s objectives. The Company has always attached importance

to the form and method of operation that will ensure such success by adhering to code of conduct and ethics.

This includes equal consideration for the interests of all stakeholders. The Company has set out the expected

practices for directors, executives and employees of the Company to acknowledge, understand and adhere to

in the performance of their duties in accordance with the vision, objectives and goals that lead to value creation

in business operations of the Company in a sustainable manner.

Conflict of Interest

1.

2.

3.

Avoid making transactions that are related to yourself that may conflicts of interest with the Company.
Act like a transaction with a third party. However, directors or employees who have interests in such
transactions must have no part in the approval process.

Do not use inside information for their own benefit in trading the Company’s stock or provide inside

information to others for the benefit of trading in the Company’s stock.

Responsibility to Shareholders

1.
2.
3,
4.

Treat shareholders fairly, equitable and equally for the best interests of shareholders as a whole.
Disclosure of information in timely manner to shareholders.

Regularly report on the status of the Company to maintain benefits of shareholders.

Provide information to shareholders equally about the future trends of the Company, which is based
on feasibility, there is sufficient information to support and reasonable.

Supervise directors, executives and employees do not seek benefits for themselves and those involved
by providing any information of the Company which has not yet been disclosed to the public to third

parties and or take any action in a manner that causes a conflict of interest with the Company.

Responsibility to Employees

1.
2.
3,
4.

Treat employees with politeness and respect for individuality, human dignity, and to be fair.

Provide fair compensation to employees and pay attention to the welfare of employees.

Maintain the working environment to be safe for employees’ lives and properties at all times.
Employees are acted in good faith and based on the knowledge, abilities and suitability of the
employees.

Give importance to knowledge development of employees by providing thorough and consistent
opportunities.

Listen to comments and suggestions, which is based on the professional knowledge of employees.

Strictly comply with the laws and regulations related to employees.



Responsibility to Customers and Business Partners

1.
2.

Deliver products and service meet the needs of customers at a fair price.

Contact customers politely, effective, and gain trust from customers, provide a system and process
for customer complaints including the speed of response or delivery products and services.
Maintain customer’s confidentiality and do not use it for the benefit oneself or others involved
wrongly.

Provide advice on how to use the Company’s products and service in the most efficient way for the
benefit of customers.

Not asking for or not receiving or paying any benefits dishonest in trading with business partners.

Comply with various conditions strictly agreed.

Responsibility to Competitors

1.
2.
3.
4.

Cooperate in the competition in accordance with the rules of good competition.
Not seeking confidential information of competitors by dishonest or inappropriate means.
Do not damage the reputation of competitors by making malicious accusations.

No bullying or causing competitors to lose unfair opportunities.

Responsibility to Community and Society

1.

Conduct business that is beneficial to the economy and society and paying attention to
environmental stewardship.

Pay attention to Company’s business operations that do not cause pollution which has an impact on
the environment and community.

Cooperate with all parties in the community.



	Contents
	Message from Chairman
	CONTENTs
	PART I Business Operations and Business Overview
	I. The Structure and Operation of Group Companies.
	1.1 The Structure and Operation of Group Companies
	1.1.1 Vision and Mission
	1.1.2 Key Developments
	1.1.3 Investment of Funds Derived from Private Placement

	1.2 Nature of Business and Performance
	1.2.1 The Solar cell and module production
	1.2.2 The Engineering, Procurement and Construction (EPC)
	1.2.3 1.2.3 The Energy Service Company (ESCO)
	1.2.4 The Utility Operator of Solar power plant and Solar Rooftop

	1.3 Information of Solartron Products and Services

	II. Risk Management
	2.1 The Risk of the Reliability of the Alternative Energy Development Plan ( AEDP )
	2.2 The Volatility of Solar cell and Solar module Price
	2.3 The Risk from the Entrance of New Competitors
	2.4 The Volatility of the Exchange Rate
	2.5 The Risk of Cost Management

	III. Driving Business for Sustainability
	3.1 POLICY AND OVERVIEW
	3.2  MANAGING STAKEHOLDER IMPACTS IN THE BUSINESS VALUE CHAIN
	3.3 SUSTAINABILITY MANAGEMENT IN THE ENVIRONMENTAL DIMENSION
	3.4 Sustainability Management in the social Dimension

	IV. การวิเคราะห์และคำอธิบายของฝ่ายจัดการ
	4.1 สรุปผลการดำเนินงานและความสามารถในการทำกำไรของบริษัท
	4.1.1 รายได้รวม (เฉพาะกิจการ)
	4.1.2 รายได้รวม (งบการเงินรวม)
	4.1.3 ต้นทุนขายและค่าใช้จ่ายในการขายและบริหาร (เฉพาะกิจการ)
	4.1.4 ต้นทุนขายและค่าใช้จ่ายในการขายและบริหาร (งบการเงินรวม)

	4.2 ความสามารถในการบริหารสินทรัพย์
	4.2.1 ส่วนประกอบของสินทรัพย์ (เฉพาะกิจการ)
	4.2.2 ส่วนประกอบของสินทรัพย์  (งบการเงินรวม)

	4.3 สภาพคล่องและความเพียงพอของเงินทุนของบริษัท
	4.3.1 สภาพคล่อง (เฉพาะกิจการ)
	4.3.2  สภาพคล่อง (งบการเงินรวม)

	4.4 แหล่งที่มาของเงินทุน
	4.4.1 แหล่งที่มาของเงินทุน (เฉพาะกิจการ)
	4.4.2 แหล่งที่มาของเงินทุน (งบการเงินรวม)


	V. General Information and Other Key Information
	5.1 General Information
	5.2 Information of Subsidiaries

	Section 2 : Corporate Governance
	VI. Corporate Governance
	6.1 Overview of Corporate Governance Policy and Guidelines
	6.2 6.2 Business ethics

	VII. Governance Structure and Key Information on the Board of Directors, Sub-Committees, Management, Employees, etc.
	7.1 Governance Structure.
	7.2 Information about the board
	7.2.1 The Board of Directors – as of 31 December 2023
	7.2.2 Authorized signatory
	7.2.3 Scope of Authority, Duties, and Responsibilities of the Board

	7.3 Sub-Committees
	7.3.1 Audit Committee as 31 December 2023
	7.3.2 Executive Committee
	7.3.3 Nomination and Remuneration Committee as of 31 December 2023

	7.4 The Management
	7.4.1 Management Team as of 31 December 2023 as follow
	7.4.2 Directors’ remuneration in subsidiary
	7.4.3 Management’s compensation

	7.5 Securities held in the name of Directors and Managements
	7.5.1 Personnel Development
	7.5.2 Labor Disputes in the post 3 years
	7.5.3 Labor Union

	7.6 Other Key information
	7.6.1 Company Secretary
	7.6.2 Investor Relation


	VIII. Report on Key Actions under Corporate Governance
	8.1 Board of Director's Performance in 2023
	8.2 Supervision of the Company's subsidiary

	IX. Internal control and related transactions
	9.1 Summary of Internal Audit Report for the year 2023
	9.2 Connected Transaction

	ส่วนที่ 3 งบการเงิน
	Section IV   Certification of the Correctness of Information



